H eal “7 Wellness
Training

Our experienced, knowledgeable,
accrediled staff always partners with its
clients to produce the outcomes that our
customers seek. Serving corporate
governmental/municipal, nonprofit, human
services, and community organizations
large and small (including In support ofi
public initiatives), we get to the root of
your challenge and customize solutions to

bring results that you can measure

We can bundle and tailor our services to
tit your strategy, as we provide the cost
conscious approach you want. At your
location or ours, LLD Systems can offer
short-term programs or ongoing, long-term
awareness, education, or training. We get
people working at their best without
adding significantly to your bottom line

LLD Systems can be your best cost-
containment strategy 1n health, readiness
and staffing. We make positive outcomes
happen, as we support your efforts fo
secure the bottom line. Let us help you
make the most of the valuable people

tools, and opportunties before you

Bring yourself, bring your people,
to the next level

for success.
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Find them

Human systems

Your work, your business.
Prepare for it, find it, do it

with vigor.

tp Systems

Health, Training & Human Resource Services



Your most valuable resources are human
ones - and the endeavors they embark
upon,

Your most important charge 1s people.
Whether those people number one or in
the thousands. You, your clients, your
team or whole statf, all need a good work
match; healthy, productive work
arrangements; and good planning in all
things. That's what we offer.

We educate, teach, train, and motivate.

LLD Systems offers a choice of
complementary services rarely found from

a single resource.

If people feel better,
they are better. And 11
they are better, they
feel better. But
reaching potential
means preparation,
focus, and stamina

And finding a balance.

Whether it's getting ready for a job or an
enterprise, or promoting heath and
wellness. Education and prevention is the
best kind of insurance you can have.
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What do we want? People who are
healthful and fit, whose place of work or
study is safe and conducive to
achievement, and who therefore can
prosper and compete in all realms. That's
what you want. For you, for your people.

Care about lifestyle, risk, disease, and
career path. And show that you care, and
you |l motivate loyalty, work, and results.

Make the
right match.

Bring them on board. Retain them.

Understand the

skill set needed.

Or just get yourself on board and thrive

Peaple are a process. Always changing,
moving. That flow can keep you and your

efforts vital
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Allow productivity. :
Stimulate it.
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Giving people a boost up, to the next step
of performance and cholces, is our
responsibility. No matter their level of

experience.

And to counsel around transition. Our
livellhoods come with events - and we
have to coach our way through these to
make them stepping stones.

To go into the fray Plan for

ready, get the right SUccess.

consult at the right time.

Whether it's you, your new, current, or
past employees, or your business that
needs smart direction, turn to those whao
help with these questions daily.

LLD Systems

Findings show that a dollar spent well

In these areas can return many times that
Let these services stand as a key, high
return feature of your employee relations
or work and business preparedness. Offer
such programs and you will see the high
value that you and your people will place
on them,
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